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SIEVERT ELECTRIC BIOMETRIC INFORMATION 

PRIVACY POLICY AND CONSENT 

This Policy (the “Policy”) applies to Sievert Electric’s (“Sievert”) use of the Lytx® video event recorder and the 

Lytx Vision™ platform, hosted by Lytx, (together, the “Lytx Video Safety Solution”) and is intended to comply 

with the Illinois Biometric Information Privacy Act (“BIPA”).  You have been advised and understand that 

Sievert utilizes the Lytx Video Safety Solution to enhance job performance, driver and public safety, and 

situational awareness. The Lytx Video Safety Solution is capable of: measuring vehicle movement; tracking 

GPS location; recording visual data; detecting safety events; creating and reporting alerts, events, and metrics; 

and detecting behaviors for driver coaching. 

DEFINITION 

BIPA defines “Biometric Information” as a “retina or iris scan, fingerprint, voice print, or scan of hand or face 

geometry.” This means “any information, regardless of how it is captured, converted, stored, or shared, based 

on an individual’s biometric identifier used to identify the individual.” Biometric information does not include 

information derived from items or procedures excluded under the definition of biometric identifiers. 

PURPOSE 

The Machine Vision + Artificial Intelligence (MV+AI) embedded in the Lytx Video Safety Solution 

(“Distracted Driving Detection”) can review still images of the inside of the vehicle to analyze and predict 

whether a driver is engaging in distracted driving behaviors, such as eating, drinking, being distracted or 

fatigued, using a cell phone, not wearing a seatbelt, smoking, or other such  behaviors as elected by Sievert 

(“Distracted Driving Behaviors”).  While Lytx has disclosed that the Distracted Driving Detection does not 

collect, use, store, obtain, capture or disclose biometric information or biometric identifiers, in the interest of 

transparency, we are asking you to broadly consent to the use of the Distracted Driving Detection technology 

even if (or as if) the Distracted Driving Detection technology collects, uses, stores, obtains, captures or discloses 

biometric information or biometric identifiers, including scans of your facial geometry or eyes. Sievert can also 

configure the Distracted Driving Detection technology to provide real-time in-cab audible or visual safety 

alerts, create a video event and/or detect behaviors for driver coaching when a Distracted Driving Behavior is 

predicted.   

RETENTION AND DESTRUCTION 

Data collected, used, or processed by the Distracted Driving Detection technology to predict Distracted Driving 

Behaviors (“Distracted Driving Data”), excluding the prediction result itself, is immediately and permanently 

destroyed once a Distracted Driving Behavior prediction is made.  Should the Distracted Driving Data ever be 

preserved, it will be retained for no longer than one year from last use by the Distracted Driving Detection (or 

satisfaction of the initial purpose, if earlier), at which time the Distracted Driving Data collected by the 

Distracted Driving Detection technology will be permanently destroyed. 

Sievert and Lytx retain images and other personal information collected by the Lytx Video Safety Solution for 

as long as necessary for the intended purposes at the time of collection. Sievert and/or Lytx may retain a copy of 

certain image data or derived inference data for additional purposes, such as to comply with a court order or 

other applicable laws.  
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DISCLOSURE 

Sievert will not disclose, redisclose, or otherwise disseminate an employee’s biometric data unless: 

a. the employee or the employee’s legally authorized representative consents to such 

disclosure or redisclosure; 

b. the disclosure or redisclosure completes a financial transaction requested or authorized by 

the employee or the employee’s legally authorized representative; 

c. the disclosure or redisclosure is required by State or federal law or municipal ordinance; or 

d. the disclosure is required pursuant to a valid warrant or subpoena issued by a court of 

competent jurisdiction. 

This policy is publicly available at: ___________________. 

 

This is a consent form only and not a disciplinary form.  

See attached Lytx Event Trigger Categories & Points – Addendum to vehicle policy.  

CONSENT: 

By signing below, I acknowledge that I have read the Policy and Consent Form for Sievert’s use of the Lytx 

Video Safety Solution; I have been made aware of the technology and what it collects; and I consent to the 

collection, capture, storage, use, access to, disclosure, retention and destruction of such data, including any data 

that is deemed to be biometric data under applicable laws, by Sievert and Lytx as described in the Policy and 

Consent form, effective the first date I used the Lytx Video Safety Solution and with respect to each subsequent 

use of the Lytx Video Safety Solution. 

 

Employee’s Full Name (Print)   ______________________________ 

 

Employee’s Signature     ______________________________ 

 

Date       ____________________   
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Lytx Event Trigger Categories & Points – Addendum to vehicle policy. 

Points/Action allocated per triggered event. 
(The cab facing camera only records during a triggered event and is not activated or viewed remotely. When the vehicle is stopped, parking gear engaged, 

and the employee is on a lunch break if a triggered event occurs causing the in-cab camera to engage the member is not subject to disciplinary action, 

unless their actions were negligence that directly or indirectly contributed to the triggered event.) 

• Posted Speed (Speeds of over 5 - 10mph above) – 5 Points 

• Speed Policy (not to exceed 80mph) – 5 Points  

• No Seat Belt – 3 Points 

• Handheld Device – 10 Points and Disciplinary Action as per Policy - Zero Tolerance 

• Rolling Stop – 1 Point  

• Food or Drink – 0 Points and Subject to Management Review 

• Driver Smoking - 1 Point 

• Lens Obstruction – Disciplinary Action as per Policy 

(In-cab camera is not to be obstructed, covered, removed, relocated or tampered with. This includes the front facing camera and the cab facing 

camera. Immediate (3) three-day suspension and possible termination of driving privileges if camera is found to be obstructed, covered, removed, 

relocated or tampered with in any way.) 

• Collision – Disciplinary Action as per Policy. 

(If involved in an accident and the evidence shows that the accident was caused due to distracted driving, there will be an automatic two-day 

suspension.) 

• Following Distance - Under Review for Coaching 

• Critical Distance - Under Review for Coaching 

• Suspected Collision - Under Review for Coaching 

• Fatigue - Under Review for Coaching 

• Inattentive – Under Review for Coaching  

• Lane Departure - Under Review for Coaching 

• Rough/Uneven Surface - Under Review for Coaching 

• Accelerating (Hard) – Under Review for Coaching 

• Braking (Hard) - Under Review for Coaching 

• Cornering - Under Review for Coaching 

• Parked – Highway/Ramp - Under Review for Coaching 

• Pedestrians – Under Review for Coaching 

• Roll Stability – Under Review for Coaching 

• Other - Under Review for Coaching 

• Driver Tagged – Manual Trigger by Driver 

Type ‘C’ Violations:  

1. Cell phone use while driving, Hands free only. (Zero Tolerance) 

2. Phone call reporting unsafe driving.  

3. GPS violations including but not limited to speeding as determined by management.  

4. Any distracted driving.  

Type ‘C’ Consequences 

1. Distracted driving will be monitored and if found to be a problem, the driving policy will be amended.  

2. Road rage incidents will be handled on an individual basis.  

3. GPS scores above 30 points may receive additional coaching.  

4. GPS scores above 30 points for 3 consecutive months and/or more than 6 months in a 12-month period may be 

subject to disciplinary action.  

5. GPS scores above 100 points will be subject to disciplinary action.  

6. GPS scores above 100 points for 3 consecutive months and/or more than 6 months in a 12-month period will be 

subject to disciplinary action, including but not limited to; revoked driving privileges; suspension; & termination. 

7. Continuous coaching with no sign of improvement will result in disciplinary action and amendment of the policy. 


